Act CXCIX 2011 on the Status of Civil Servants on the basis of the experience of six years since the entry into force of the Law on 1 March 2012, some of the shortcomings and problems of the law can be detected and may become timely in view of the revision of the law. 6 According to the explanation of this law, "the general objective is to promote the establishment of a strong civil servant and value-saturated public service officer with the vision of establishing a senior staff with a high level of professional knowledge and the development of new public service life-cycle models, and by providing clear rules for public administration workers." It is also intended to establish a public service that is efficient and cost-effective, democratic, non-party and lawful. The Act also introduced new rules regarding the modification of the appointment, the purpose of this lecture is to demonstrate in practice the appointment of modification cases to demonstrate that such regulation needs to be corrected, despite the fact that the legal institution can not be unlawfully detected by the court, the more vulnerable to protect the party, to avoid abuse of office or power.
II. NEW RULES FOR AMENDING YOUR APPOINTMENT IN KTTV.
A general principle in labor law is that modification of contracts is only possible with the agreement of both parties. In labor law, the content of the labor law and the employment contract does not have to be the same, and the content of labor law is also governed by the employment rules. This may result in a change in the employment relationship if the law, the employment contract or the collective agreement change. The current labor law regulations allow an unilateral amendment of the contract of employment by the employer, while maintaining strict safeguard rules. Such a change may take the form of a job other than a contract of employment, at a workplace or other employer, but only for a limited period of time and to ensure the employee's existential protection only with payment of the basic salary for his assigned job, but on his original job. In addition to the foregoing, the Labor Code obliges the employer to amend the employment contract if the employee returns to the place of work after a long-term absence and has been wage-improvement at the employer's absence. As a one-sided modification obligation, a pregnant or nursing worker is required to offer a job appropriate to his / her health status or to exempt a certain job from paying a basic salary. It can be seen that labor law allows a one-sided employment contract amendment to the employer only as a strict exception, ensuring that the worker is not thereby disadvantaged. Labor law is intended to ensure the balance of the parties, protecting the employee's dependency. The definition of the contents of the employment contract is apparently consensual, but the equality of the parties in that relationship does not arise. Subject to the permanent nature of the legal relationship, the acceptance of the contents of the employment contract may not be modified by the employer at the disadvantage of the employee, unilaterally, by endangering the obligations arising from the employment relationship. This guarantee rule protects the employee's vulnerable position. The economic interest of the employer is to maximize the performance of the employee, which can not be met if the employee's social security has exposed the unilateral unilateral modification of the employment relationship. Thus, in the case of that legal institution, the general purpose of labor law is also safeguarded, the protection of the worker because of his vulnerability, which is guaranteed by the legislator's incorporation by means of public law. 7 However, as regards labor law, the content of the public service relationship can not be freely formulated by the parties, its elements will be incorporated into the legal declaration establishing the legal relationship, as determined by the statute, in the appointment. The legal relationship is established by appointment, which is an act of public authority. When determining the content of the appointment, the public service employee does not have a bargaining position. A civil servant may not influence the content of his appointment, his "contract freedom" shall prevail in that he or she is free to decide whether or not to accept the appointment.
8
Regarding the content of the legal relationship established with the appointment, states that it should only be amended by mutual agreement between the state administration body and the government official.
9 This principle has already been contained in the earlier law governing public service. Changes to the content of the appointment shall be governed by the rules for appointment and adoption. However, from the general rule, Section 48 para. (2) contains exceptions, which lists taxatíve cases in which the public servant does not have the consent, the employer may unilaterally modify the appointment. The former Ktv also included the amendment of the employer's unilateral appointment, but the legislator introduced strict limits to prevent disadvantage of the civil servant.
10
The current regulation has broken this regulatory principle. There are cases of modification of the unilateral legal relationship, when the civil servant is clearly in a better position with the amendment. Thus, the progress of the government official in his salary step and the establishment of his salary according to law may have benefits for the government official. Unilaterally change the appointment, the employer determines the requirement for an examiner required for the career of a government official, which does not necessarily benefit him. Furthermore, the one-sided amendment, which may also be the disadvantage of a government official -if it changes the place of work within the area of the settlement, then the change in the status of the government may be disadvantageous due to family circumstances. This study is based on the 48 (2) (d), previously unpublished employer appointments that are not known in the public sector, concern the practical problems of modification, in particular if the employer modifies the appointment according to which the job has changed. The legislator has created two guarantee rules that need to be taken into account when unilaterally modifying the appointment. On the one hand, the appointment can be amended by the employer without the consent of the government official if the new job is in line with the qualifications, qualifications or professional qualifications of the government official, and on the other hand if the new position is disproportionate to the government official, in particular his health or family circumstances it does not hurt.
11
The first guaranteed warranty rule is, in my opinion, objective in nature, justified by the relevant documents, supported by qualifications, qualifications and professional experience. If the civil servant disputes the lawfulness of the unilateral measure, it may, under this warranty rule, examine the unlawfulness of the court. The other guarantee rule is subjective, and disproportionate harm to family circumstances is dependent on individuals, and the existential situation also depends on a number of external circumstances, so the assessment of this circumstance is relatively complex by the employer and can lead to the illegality of the measure more quickly than the existence of the facts as outlined in the first guarantee questions. Perhaps this has been acknowledged by the legislator by creating an exception to the rules because managers are not covered by this latter guarantee rule, 12 so the leader of the labor protection law network is even tighter and does not provide real protection to the objective guarantee rule. In general, the leader has a degree in the public sector that makes it possible to fill most jobs. A civil servant who, because of his unilateral employer's action, is subject to a substantial change in his salaries -may only be reduced -or who is a director of a subordinate official, may apply for an exemption from the employer, a salary for the dismissal period and, if he is entitled to, severance pay. The reason for the dismissal of the employer at that time was that the civil servant had requested the legislature to justify the modification of the unilateral appointment of a civil servant by the civil servant for mandatory relief.
13
The dismissal of public officials without justification can thus be deduced from the law, the justification for not accepting the appointment of the employer as a substitute for the change of job -an appearance, and for this reason the civil servant does not recognize the real cause of the dismissal, no reason. By placing the legislator in the grounds for exemption under Article 48 (2). (d), the lawfulness of the measure can not be disputed with reference to this, nor does it justify the employer's measure to exonerate the right of dismissal as a reason for the need to change the job, without the domestic remedies available at home. Although the modification of the appointment as an employer measure does not in itself lead directly to the termination of the legal relationship, it is necessary to examine the provisions of the Act on the Establishment of Decisions made in the absence of a reasoned waiver. 48 (2) (d) of the Basic Law and International Standards.
III. RELEVANT JUDICIAL PRACTICE ON THE SINGLE APPLICATION AMENDMENT
In litigations before the Kuria, government officials asked for the unlawfulness of the modification of the employer's unilateral appointment to challenge the reality and the rationality of the measures. Mansion states that "the appointment without the consent of the government official, as a unilateral statement of the state administration body, does not provide for a duty to state reasons, and therefore its legality is not determined by whether the measure was real and reasonable, but that the Section 48 of the Warranty Rules has been respected by the State Administration."
14
The Kuria did not find any breach of warranty rules in the relevant cases.
15
However, when the appointment is amended, the employer must abide by the principles of public service law, and the court may, where appropriate, violate those principles in order to determine the unlawfulness of the measure. The examination of several principles of general behavioral requirements may lead to the appointment of an appointment to be unlawful in a given specific case. On the one hand, in the exercise of the rights and the fulfillment of obligations, the governmental service and the civil service must act in accordance with the principles of good faith and fairness. 16 On the other hand, abuse of rights is prohibited, in particular, when it is aimed at limiting the legitimate interests of others, limiting, harassing, harassing or suppressing their opinions.
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In the cases under investigation, government officials have also referred to the abuse of rights, but it is crucial to be able to prove this question. The analysis of the case law of Mansion Law Abuse has examined in detail the cases pending before the Mansion, grouped according to the nature of the employment relationship. Perhaps it is not surprising to find the report that public officials and government officials have often denounced the political reasons and the rhetoric of abuse of rights (representation of interests, expression, criticism against leaders, previous qualification, previous appeal against performance appraisal). The jurisprudence analysis team emphasized that, in the case of abuse of rights, the employee must demonstrate that the employer's measure constitutes an abuse of rights as a result of, or is a causal link between, the conduct complained of, that is to say, he has to prove the worker's claim in that regard.
18
Evidence is usually difficult.
Recourse to judicial practice does not provide a sufficient guarantee for the government official with regard to established practice, as opposed to modifying the one-sided appointment as a result of the legislator's erroneous legislation. The onesided appointment change should be restricted to appropriate limits -eg. only for a definite period of time -so as not to present a real threat to all government officials.
IV. SINGLE APPLICATION AMENDMENT AND FUNDAMENTAL RIGHTS ADOPTED IN THE BASIC LAW
Among the labor law rules, first, the Kjtv. with the entry into force of the law, the possibility of eliminating the employer's failure to state reasons in the public sector. Numerous legitimate criticisms have been made for the statutory provision and many have referred to the Constitutional Court with reference to the unconstitutionality. The Constitutional Court has ruled on 8/2011. (II.18.) AB declares the Kjtv unconstitutional. Article 8 (1) and annulled it with effect from 31 May 2011. That provision contained the exclusion of the government official's legal status without justification. The same provision of the KTV, which included the release of the civil servant's legal relationship without justification, (IV.7.) AB has been annulled. Pécs, 2011. 428-435 20 According to the Constitutional Court, in the closed system of public service contracts, the statutory regulation of the grounds for exemption and, consequently, the obligation to state reasons for the exemption is a guarantee issue of constitutional significance governed by Article 70 / B of the Constitution. (1) (Decision No. 8/2011 (II.18 .) AB) 21 In the opinion of the Constitutional Court, the legislature, by not regulating the statutory conditions for the dismissal of the employer and providing the opportunity to dismiss the reasoning of the decision, disproportionately restricted the right of a government official to enjoy the judicial protection under Article 57 (1) of the Constitution. (Decision No. 8/2011 (II.18 .) AB) 22 The right to human dignity is the most basic basic law that protects the whole human personality and the legal status of man. The fundamental content of this right is that every person is treated with human dignity, the individual is entitled to treat him with respect for all human beings, bearing in mind the value of human personality. Human dignity must be respected and protected by the state. The Kt. Article 8 (1), as can be stated in the explanatory memorandum of the Act, provides an opportunity for the government official to terminate his legal relationship by the employer in order to facilitate the pursuit of government aspirations without legal restrictions. This legal solution, as the Constitutional Court has pointed out above, involves the possibility of arbitrary abolition of the public service relationship based on the subjective judgment of the employer, which could result in unforeseeable danger to the maintenance of the government official and his family. This creates an unconditional subordination, a vulnerable situation for the government official. In the opinion of the Constitutional Court, this vulnerable position of a government official as a "tool" of state intervention is contrary to human dignity. (Decision No. 8/2011 (II.18 As a result of the unilateral appointment as a modification, the exemption, the justification of appearance, actually allows the government official to give up without an explanation, by introducing an intermediate employer's measure and appointment. In the cases investigated, the employer applied the unilateral amendment of the appointment to the employers, and rarely the subordinate government officials, which resulted in a 1/3 decrease in salaries in some cases. Thus, the employer creates a situation in which the government official does not wish to maintain the legal relationship, asks for his termination. It is therefore necessary to examine the validity of the fundamental rights enshrined in the Basic Law in the case of that legal institution, which could not be established in the examination of the justification without justification. The Constitutional Court ruled Kjtv. (1) of the Constitution states that "in the event of the dismissal of a government official, the absence of the grounds for dismissal and the statutory regulation of the duty to state reasons for the employer may jeopardize the party political neutrality, the independence, the impartiality and the legality of the administrative decisions".
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The unilateral modification of the appointment -with which the government official is disadvantaged -is equally endangering neutrality, legality, and impartiality. The unilateral modification of the appointment, which permits the employer to change the job without any legitimate reason, and to the analogy of the unconstitutionality of the non-justifying legal institution, is also in breach of certain articles of the Hungarian Basic Law. Thus, , which sets out the right to human dignity, Article XII. which includes the right to work and occupation freely, and the provisions of Article XXVIII. which includes the right to take up court proceedings.
V. CONLCUSIONS
To conclude, I convey one of my judgments of the European Court of Human Rights. The verdict was issued by a Hungarian employee in the lawsuit against the Hungarian State in the absence of justification. The legal status of the Hungarian citizen shall be governed by the applicable law in force at the time. the employer has terminated the dismissal without reason, the employee has applied for compensation before the Court. The Court found the application partially wellfounded and required the Hungarian State to pay damages. The Court emphasized that the purpose of the Convention for the Protection of Human Rights and Fundamental Freedoms is to 'non-theoretical or illusory, but to ensure practical and effective rights' and that' the maintenance of the right to bring labor under domestic law does not in itself ensure the effectiveness of the right of access to a court in the event that this opportunity is deprived of all content and thus of all hope of success." 
